Lakeview g TTY/TDD — Dial 711
Apartments — B or 800-622-1220

(Voice callers:
1250 5th Ave SHPMANAGEMENT 800-421.1220)

NeW York, NY 10029_4438 BUILDING STRONG, SUSTAINABLE COMMUNITIES FOR RESIDENTS AND OWNERS

(646) 905-3751

Required Documentation for Interview/Annual Recertification

To assist with the interview and verifications, Lakeview Apartments will need to verify the following items from ALL
household members.

Income:
e Social Security Benefits and/or SSI Benefits Award Letter
e Disability Benefits
e Retirement Pension
e Veterans Benefits Award Letter
e Unemployment Benefits
e If self-employed: last’s Federal and State tax returns (1040 or 1099)
e Employers name, address, telephone number and fax number
o Six (6) most recent consecutive pay stubs or most recent earning statements
o New Employment Hire Letter
e Public Assistance Awards Letter
e Child Support Payments —
o Name and address of person required to give support
o Copy of court ordered Alimony/Child Support and/or court ordered custody agreement
e Any documentation showing proof of other sources of income

e Checking Account (last six (6) months of statements; all pages)

e Savings Account (most recent statement; all pages)

e Stocks/Bonds or Treasury Bills

e Certificates of Deposit (CD) or Money Market Account (most recent statement; all pages)

e |RA, Lump Sum Pension, Keogh Account, and/or 401K Plan (most recent statement; all pages)
e Whole Life Insurance Policy (current cash value statement)

Deductions and Allowances:
e Proof of Childcare and/or Handicapped Care Expenses
e Verification of Full Time Student Status (if 18 years of age or older)
o Medical Expenses (ONLY if 62 or older or a person with disabilities)
o ONLY out-of-pocket expenses that are anticipated for the next 12 months, and will not be reimbursed by
any outside agency.

S

All properties managed by SHP Management Corp. act in accordance with the Fair Housing Act, HUD, and applicable state and local laws which prohibit
discrimination based on an applicant's or resident’s actual or perceived inclusion in a protected class or category, which include: race, color, religion
(creed), national origin (ancestry), sex / gender, gender identity or expression, genetic information, affectional or sexual orientation (including
transgender status), disability (learning, physical or mental), marital/domestic partnership/civil union status, familial/parental status (families with
children under the age of 18 or pregnant woman), age, elderliness, lawful source of income, receipt of public and/or rental assistance, military status,
veteran status, unfavorable discharge from military service, status as a victim of domestic abuse, order of protection status or political affiliation. The
Designated 504 Coordinator may be reached by email at: 504coordinator@shpmanagement.com
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